Youth Worker Application Form nfidential

Please complete this form, then return by either e-mail to:
admin@southbournewiththorney.org or post to: Jenny
Hildyard, St John's Church, Main Road, Southbourne,
Hampshire, PO10 8LB.

(W W WHES SR DN E O]

Full Name
Date of Birth

Home Address

Day telephone no. Evening no.
E-mail
Educational Background:

Please list schools, colleges and universities attended since the age of 11 with relevant dates:

Please list all academic, professional and other qualifications with dates and grades gained:

Examination level

(eg GCSE/ ‘A’ Level / Degree/ NVQ) Subject(s)



mailto:admin@southbournewiththorney.org
mailto:admin@southbournewiththorney.org

Present or most recent employment

Employer’s name, address
and type of establishment Job Title

Date started in post

Notice required

Date left if no longer employed

Postcode Reason for leaving

Telephone

Briefly describe your main duties and responsibilities in the above job.
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Past employment

Please give details of all your previous work experience, putting the most recent
first.

Include any voluntary or unpaid work. Continue on a separate sheet if necessary.

Employer’'s name  Dates employed from/ Job held and brief Reason(s)
and address to month/year outline of duties  for for leaving
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Have you ever been convicted or cautioned with respect to a criminal offence?
Yes/No

Because of the nature of the work for which you are applying, this post is exempt from the provisions
of Section 4(2) of the Rehabilitation of Offenders Act 1974 by the virtue of the Rehabilitation of Offend-
ers Act 1974 (exceptions) Order 1975. This means that you are not entitled to withhold any information
about convictions which for other purposes are ‘spent’ under provisions of the Act. In the event of
employment, failure to disclose such convictions could lead to disciplinary action being taken. Any
information will be treated in the strictest confidence and used solely in relation to this application.
This position involves substantial access to children and young people and therefore a system of
checking police records for possible criminal background may be implemented.

If your answer is ‘yes’ please give full details below:

Health

Please list any serious illnesses you have had (with dates), and any recurring
illnesses or allergies

How would you describe your general state of health?
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Suitability for this post

(please use extra sheets if required to answer any of the following questions)

What abilities and experience do you have to qualify you for this post? Please

make specific reference to the enclosed job description and personal qualities in
answering this question.
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Please describe the church you currently attend and your involvement in church
life.

What motivates you to apply for this job at this church?

Is there any further information, not covered by previous questions, which might
help your application? You might like to give details of your pastimes and interest.
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Do you hold a current valid driving license? Yes/No

Do you have access to your own vehicle/car? Yes/No

Please tell us where you saw this position advertised:

References

Please give the name, addresses and contact phone numbers of two referees
(only to be used if short listed)

1. Church minister 2. Present/most recent employer

Do you wish to be contacted before this references are taken up? Yes/No

Declaration

| declare that the information in the application form is correct.

Signed Date.
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